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FY2021 FY2022
Z2a—T1+2
Scopel&2 02 8,037 6,948 599 271
;i;sj.fzt?s 02 419,956 425,169 403,672 224,864
== . —_ t+C02/BRM
FEEHED23—T142 +C02/Millions of 0.075 0.041 0.003 0.001
Scopel&2 per unit of net sales Y
= L= t-C02/BAM
FEEHRDXO—TF1+2+43 =
+CO2/Mill f
Scope1&28&3 per unit of net sales /Jplyms ¢ 287 2.56 2.20 1.4
sfo:,',; 71 t.co2 5 25 30 34
;J;? n 0 0 0 0
il Kl 0 0 0 6
Z—7f1 |Diesel fuel
WiR  |Eh K 0 0 0 0
Scopel Heavy oil
Breakdown |#T3fh
Kl
Kerosene 0 0 0 0
i8J 1)
;Ja sjo |i| 7 W 24 10 13 8
SZco:;e_Z zzcailo’rn ;;:eda e rcoz 8,042 8,763 9,439 12,252
sﬁ; zzrzt_a’;:ngg LeeZ 8,032 6,923 569 237
Z%;Rjz Bk - Rk 6 58 11 179 205
Scope2 —

Breakdown Eh kwh 18,741,167 20,190,153 21,725,227 27,946,914
S;:;e_?» 73 02 411,919 418,221 403,048 224,593
= =4t — t+Co2/BAM
FEEHIH22—T3 +-02/Millions of . 251 214 1.14
Scope3 per unit of net sales PY

AFdVL: BAYS
-C02
Category 1 : Purchased goods and services ! 35,592 36,187 44,906 46,673
HF7dU2: BABRRM
-C02
Category 2 : Purchased capital goods ! 31,863 7,678 32,444 77,223
H7FIVU3: BARK - TRILEF—
-C02
Category 3 : Purchased fuel/energy not included in Scopelor2 t 1,278 1,383 1,488 1913
AFdVa: gk, Ex (LK)
t-C02
Category 4 : Upstream transportation and distribution 121,093 137,214 72,328 71,625
HFAYUs : REM
t-C02
Category 5 : Waste generated in operations 649 226 222 275
A7dYe: HiR
Category 6 : Business travel veoz 18 72 913 1378
=1)7 3
ATAV7 B t-C02 1,357 1,137 886 1,505
X =73 |Category 7 : Employee commuting ! ! ’
WER  (AFdYs: V—EE (L)
-C02
Scope3  |Category 8 : Upstream leased assets ! 1,215 920 1,453 1,109
Breakdown (75 1o : §fik. B (T wcon o o o o
Category 9 : Downstream transportation and distribution
A7 IVU10: B LERROMT vcon o o o o
Category 10 : Processing of sold products
=1 “BE=| -aS
A7V : e L REAO TR X1 €02 202,318 216,277 227,821 0
Category 11 : Use of sold products ! ! !
HhFdV12: RFELERROBESR
-C02
Category 12 : End-of-life treatment of sold products ! 16,537 17,127 20,588 22,892
HFdYis: U—REE (Fi) -~ o o o o
Category 13 : Downstream leased assets
=1 TS
A7V TISOFvALRX wcoz 0 0 o 0
Category 14 : Franchises
AFdV1s: RE con 0 0 0 0
Category 15 : Investments
ﬁéf::—:;ffniﬁon o 255,643 197,428 212,723 273,536
— RS - =
‘::E)T}l’:.‘: A Iéi:zr;y?_wcozf;?ni 1-C02/GJ 0.043 0.047 0.048 0.047
J
Bz X —HEREN GY/ETM . - - 1.39
T JL¥F— |Total energy consumption intensity GJ/Millions of JPY .
Energy BEARIRILE —HfE GJ 239 40,954 194,895 267,557
Renewable energy consumption ’ ! !
BEURIRILF—tbE o 013 208 919 98.1
Ratio of renewable energy ’ i i .
BEARIRILF—HEREM B B ) . 136
Ratio of renewable energy )
KHEELK .
Overall water consumption m 26,239 26,597 27,618 34,924
55 LkDHRE m : B 26,074 31,905

Of which, consumption of city water




X SBETKDEEE q
Water Of which, sewage consumption " ) B 1,544 2,816
ZOMKER (VY1 2LKS) m, ] ) ) )
Other Sources (e.g., Recycled Water)
FERBIDKHER n/E5M i B 015 018
Water consumption per unit of net sales mi/Millions of JPY i
Y =
fﬁ?ﬁ:ﬂﬂ; t 1,376 6,576 6,647 6,921
EEMIYIIILE
Amount of waste recycled ¢ ) 5715 6,647 6,921
REEURRLSE
BEZEY)  |Final disposal of waste ¢ ) 860 0.23 01
Waste |55 ER&7-DREEVIEHIHE VELE! i B 0.036 0.035
Total emissions of waste per unit of net sales t/Millions of JPY ) ’
RLEHIDRENRRLASE vERM . . 0.00 0.00
Final disposal of waste per unit of net sales t/Millions of JPY .
1 z
BEMUY 1% % 79.2 86.9 99.9 99.9
Recycling rate of waste
F=2t>8—DFPUE i A 15 16
Average PUE of data centers )
=2
7Y /gﬁkﬂ'.g >.<2 % 26.5 26.8 26.7 21.0
Green purchasing ratio
R ¢ 395 414 215 307
Total paper used
RIBIREE 3 =5
Environmental Investment million JPY ) ) 6,581 8,483
REERAEES B . . o o
Number of envirc | fines and penalties Number
RRERNSSR M . . , ,
Amount of environmental fines and penalties JPY
#1AHFAV1 2023FEH SBERNRH
Category 11: Excluded from calculation starting fiscal year 2023

#2J1)— VEALLRIE. OAl PC. & . XH - EBERFIHER
Green purchasing ratio covers OA, PC, household goods, and stationery/office supplies.
¥3Z0Z0USEDY —EXTHEHEN S BV I LEROEHE. BEFRIRILX—B/PEARM, ¥
Includes the amount of goods purchased from customers through the ZOZOUSED service, the cost of introl
Ea {2 ERESB TN TL BGHGHFHIZ. CO2DH LB THD
The only greenhouse gas (GHG) emitted from our operation is carbon dioxide

EMEARRB. ARy AFBEABCLEENFT
g renewable energy electricity, and the cost of introducing environmentally friendly materials
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LA A
Total Number 840 1,338 1,503 1,644
EHEH : BRRAA (LX) BHEAK A (%) 438 789 879 954
Number of employees: by gender (with ratio) |Male Number (%) (52.1%) (59.0%) (58.5%) (58.0%)
AR A (%) 402 549 624 690
Female Number (%) (47.9%) (41.0%) (41.5%) (42.0%)
EREH S ESLIN- ¢ A
Number of employees in Japan Total Number 839 1,337 1,503 1,644
B EAHAMN SHAH N . ] . .
Number of employees overseas Total Number
LAY A
Total Number 166 311 320 327
EIEWS : B AEANAK () |BEAK A (%) 120 245 251 248
*1 Male Number (%) (72.2%) (78.8%) (78.4%) (75.8%)
Number of employees in managerial positions: | 2z A %t A (%) 46 66 69 79
by gender and nationality (with ratio) Female Number (%) (27.8%) (21.2%) (21.6%) (24.2%)
AEAAZ A (%) i i 2 3
Non-Japanese Number (%) (0.6%) (0.9%)
ggf; A G0 6 3 a 7
Number (% %, .0% .0%
Sl S umber (% (100%) (75.0%) (80.0%) (87.5%)
gg‘f; D) 0 1 1 1
N Number (%) (0%) (25.0%) (20.0%) (12.5%)
Executive officer Female
BREULE
BHEAK A (%) 49 90 99 95
Senior manager or higher Number (%) (83.1%) (89.1%) (88.4%) (87.2%)
. Male
ZRBRITOBRIAR (L) =
Number of empl by job ti ER RN E
ployees by job title and gender
(with ratio) AR A (%) 10 11 13 14
Senior manager or higher Number (%) (16.9%) (10.9%) (11.6%) (12.8%)
Female
Y—4— (RR) B
BEAK A (%) 65 142 146 166
Manager (section chief) Number (%) (64.4%) (73.6%) (73.2%) (75.8%)
Male
y—4— (RE) W
AR A (%) 36 51 56 53
Manager (section chief) Number (%) (35.6%) (26.4%) (27.7%) (24.2%)
Female




A (%) 118 146 184 192
SEAR Number (%) (47.6%) (44.0%) (43.5%) (42.5%)
Total number of men
%gA& A (%) 130 186 239 260
Number (%) (52.4%) (56.0%) (56.5%) (57.5%)
Total number of Female
EBREIM £
BEAK A (%) 22 21 29 24
BEESTOBRAUAS () I8 Senior manager or higher Number (%) (95.6%) (91.3%) (82.9%) (80.0%)
Male
2P 32 :
Number and Gender Composition of gﬁEiﬁMJ: .
Employees by Job Category tt*)' o . A (/")0/ L 2 6 6
(Revenue-Generating Divisions) Senior manager or higher Number (%) (4.4%) (8.7%) (17.1%) (20.0%)
Female
U—4— (BR) B
BHEAH A (%) 2 29 38 39
Manager (section chief) Number (%) (68.6%) (64.4%) (66.7%) (65.0%)
Male
U—4— (BR) B
AR A (%) 11 16 19 21
Manager (section chief) Number (%) (31.4%) (35.6%) (33.3%) (35.0%)
Female
ggA& A (%) 1 323 373 392
Number (%) (50.0%) (79.7%) (78.5%) (83.4%)
Total number of men
%gA& A (%) 1 82 102 78
Number (%) (50.0%) (20.3%) (21.5%) (16.6%)
Total number of Female
EBRE £
BHEAH A (%) 1 33 36 30
BERS TOBRIAK (HLE) STEVEBFY Senior manager or higher Number (%) (100%) (94.3%) (97.3%) (100%)
= Male
%2 y
Number and Gender Composition of ERERMA E .
Employees by Job Category tﬁA& . A (/")D/ g 2 1 0
STEM divisions Senior manager or higher Number (%) (0%) (5.7%) (2.7%) (0%)
Female
V—5— (RE) W
BHEARK A (%) 0 57 65 64
Manager (section chief) Number (%) (90.5%) (87.8%) (88.9%)
Male
N—5— (BR) W
AR A (%) o 6 9 8
Manager (section chief) Number (%) (9.5%) (12.2%) (11.1%)
Female
;gA& A (%) 1 299 322 370
Number (%) (50.0%) (52.4%) (53.2%) (51.2%)
Total number of men
ng& A (%) 1 271 283 352
Number (%) (50.0%) (47.6%) (46.8%) (48.8%)
Total number of Female
BREULE
BHEAH A (%) 1 35 34 44
BEESTOBRLUAR (%) ZOME Senior manager or higher Number (%) (100%) (83.3%) (85.0%) (84.6%)
= |Male
P .
Number and Gender Composition of ERERMIA E .
Employees by Job Category t&A& ) A (/0)0 0 7 6 8
et enior manager or higher o 7% .0%. X
Other divisions S high Number (%) (0%) (16.7%) (15.0%) (15.4%)
Female
U—4— (BR) W
BHEAK A (%) o 45 50 59
Manager (section chief) Number (%) (61.6%) (65.0%) (60.8%)
Male
y—H— (BR) B
AR A (%) o 28 28 38
Manager (section chief) Number (%) (38.4%) (35.0%) (39.2%)
Female
ES-YN- ¢ A
Total Number A - 78 103
FRICHE (ERREAZE - BiTeh
%) A 16 - 13 11
BESMAMAK Research staff (basic Number
Number of highly specialized personnel research/technical research)
ARARD ¥R b A
Number of Al Specialist Number 5 ) 14 43
F=BYL1IVT1 R} A . . - 49
Number of Data scientist Number
2B 24 7 39 a7 46
Total Number
RRESRH : BLIARK (LX)
. . : BHEAK A (%) 7 26 39 25
Nurfl!)er of promotions .to sec!:lon chief Male Number (%) (100%) (66.7%) (83.0%) (54.3%)
positions: by gender (with ratio)
AR A (%) 0 13 8 21
Female Number (%) (0%) (33.3%) (17.0%) (45.7%)
- 2EAM A (%) 11 33 39 48
g”’”E‘AE*iE& SEHBICHTS |15 Number (%) (1.4%) @5%) 2.6%) (2.9%)
Fore?ign Full-Time Employees in Japan and BAK A (%) 3 15 2 26
Their Share of Total Employment Male Number (%) (0.7%) (1.9%) (1.5%) (1.6%)




AR A (%) 8 18 17 22
Female Number (%) (2.1%) (3.3%) (1.1%) (1.3%)
2HEAH A
Total Number 68 184 178 223
ERICH T3 FRIRAH BHEAK A (%) 29 109 105 130
Number of new employees recruited in Japan |Male Number (%) (42.7%) (59.2%) (59.0%) (58.3%)
AR A (%) 39 75 73 93
Female Number (%) (57.3%) (40.8%) (41.0%) (41.7%)
ES-IN- A (%) o 38 51 45
Total Number (%) (20.6%) (28.7%) (20.2%)
ERICH 1T 3 FRMERAH
Number of newly graduated employees SHEAM A €3 0 20 27 24
S OIS B Male Number (%) (52.7%) (52.9%) (53.3%)
recruited in Japan
AR A (%) o 18 24 21
Female Number (%) (47.3%) (47.1%) (46.7%)
ESLIN - A (%) 68 146 127 178
Total Number (%) (100%) (79.4%) (71.3%) (79.8%)
E3 - J
ﬁ:) f‘ﬂfj‘n?(fﬂ’?*}%f?& recruited in SEAK ) 29 89 78 106
jaupane o career employees recruite Male Number (%) (42.7%) (61.0%) (61.4%) (59.6%)
AR A (%) 39 57 49 72
Female Number (%) (57.3%) (39.0%) (38.6%) (40.4%)
2N A
TOI: ® Number 4 - 7 10
~ o -
Nome ot o aatonals reng e | RHH o) : » z ’
d " Number of new graduated hires | Number (%) (25.0%) (3.92%) (3.1%)
graduates and mid-career hires —
PIRFAEY A (%) 3 X 5 3
Number of mid-career hires Number (%) (75.0%) (3.94%) (1.4%)
LA A
Total Number 53 63 131 137.5
EHVWERARAK BHEAK A (%) 27 31 65 69
Number of employees with disabilities Male Number (%) (49.2%) (49.2%) (50.2%)
AR A (%) 2% 32 66 68.5
Female Number (%) (50.8%) (50.8%) (49.8%)
BOWERRE s
Percentage of employees with disabilities in Total % 1.74 1.82 2.32 2.80
overall workforce
EFENERRAAR SHAH x , , . .
Number of post-retirement employees rehired |Total Number
2EAH A
e Nummber 5,608 4,647 4,481 4,502
BHEAK A (%) i i 1,136 1,108
Male Number (%) (25.3%) (24.6%)
TORNERER AR A (%) i . 3,345 3,394
Average number of temporary employees Female Number (%) (74.7%) (75.4%)
SHEZMHEBAK A (%) i i 6 2
Contract employees Number (%) (0.1%) (0.04%)
SHEEICHTHLEEE % . . R R
Ratio to total employees
LA A
ot Number 915 1,079 1,324 1,598
IREALE AR A (%) 015 Lo79 1,052 1405
FEIGEFRERLEHN Temporary staff Number (%) ’ (79.4%) (87.9%)
Average number of non-permanent employees | ¥§£ &5t 8 A% A (%) o 272 193
Subcontract employee Number (%) ) (20.6%) (12.1%)
SRERIHT B o ] ] ) )
Ratio to total employees
EEBENS55. LWHE. RKEHBDOIE
£ Y
Percentage of employees who are contract or Total % - - - 78.2
temporary staff
EXL YN A 2 6 27 ;
FEHRERUE. BREMALENSERSRE |Total Number
AtEOAR BEAK A (%) 16 2 11 2
Number of employees switched from Male Number (%) (40.0%) (40.7%) (28.6%)
non-permanent to permanent employment [zt A % A (%) 4 16 5
Female Number (%) 1o (60.0%) (59.3%) (71.4%)
28AH A
Total Number 28 52 79 50
BHEAM A
Male Number - - 23 35
AR A
Female Number ) ) 5 15
30MAKHEIBAK N i i 2 17
Under 30 Total Number
30~39RBIEAR A i i 3 2
30 - 39 Total Number
40~a9mRIFAR A . . s 1
40 - 49 Total Number
50~59i EEAL A . - 3 1
50 - 59 Total Number
e 6077
o AU LS BAR o ] ] . .
q 60 and above Total umber
Number of departing employees
BE#E A (%) 19 52 77 50
Personal circumstances Number (%) (67.9%) (100%) (97.4%) (100%)
2UME A (%) 0 0 0 0
Corporate circumstances Number (%) (0%) (0%) (0%) (0%)




L

A (%) 9 0 1 0
Number of Transfer to another Number (%) (32.1%) (0%) (1.3%) (0%)
group company
Z0ft A (%) i 0 1 0
Other Number (%) (0%) (1.3%) (0%)
55. EEERER NG ] )
Retirement Number (%) B B
55. TAOAY MEWER | A % ] ) ) ]
Mar 1t departure Number (%)
AEAHEORMEE D) ] ] ] ]
Non-japanese employee Number (%)
SEAM % i 43 53 33
Total
BHEAM % N - 16 2.3
Male
AR % . N 37 1.0
Female
0BRASHAR » 7 7 o o
Under 30 Total
30~39iR AR 9
30 - 39 Total i ) ) 29 15
40~ 49X IFAR @ i i 06 07
B 40 - 49 Total
Retirement rate S0~59RmE A % - - 0.2 0.1
50 - 59 Total
c0ML E2BAM % ] ] 04 0
60 and above Total :
-y
HE#MS ) % . 43 53 3.3
Personal circumstances
o O
RLWE . % - 0 0 0
Corporate circumstances
L
Number of Transfer to another % - 0 0.1 0
group company
%0{& 0
% N
Other o 0 0.1 0
RLER N
Number of applicants for - - - -
Number
reemployment
BEEH BEREY
Rehired employees Number of employees - - - - -
Number
reemployed
BREAEX " ] ] ] ]
Reemployment rate
2k &
All employees Number 55 63 6.0 6.1
EEGER B F
5.7 6.1 . .
Average employment years Male Number 61 6.2
it -3
Sl . 5.4 6.5 5.8 6.0
2 I3
All employees Number 327 333 333 33.9
EIER B "
4 4.1 . X
Average age Male Number 33 3 341 348
it "
Female Number 32.0 323 323 32.8
30/ ki A A
Under 30 Total Number 266 392 488 482
30RR R BEEAK A (%) 118 197 246 230
Under 30 Male (%) Number (%) (44.4%) (50.3%) (50.4%) (47.7%)
30K AR A (%) 148 195 242 252
Under 30 Female (%) Number (%) (55.6%) (49.7%) (49.6%) (52.3%)
30~395% £FAH A
30~39 Total Number 435 705 750 825
30~395% BHEAR A (%) 236 420 444 489
30~39 Male (%) Number (%) (54.2%) (59.6%) (59.2%) (59.3%)
30~395% AR A (%) 199 285 306 336
30~39 Female (%) Number (%) (45.8%) (40.4%) (40.8%) (40.7%)
P N - 20~:9§ QIWA& - 81 198 248 308
HESTFRORA : 2FICHDH S B, [40~49Tota
ogxdin=d 40~495% BHEARK A (%) 47 146 178 218
Employees by age: Ratio of males and females |40~49 Male (%) Number (%) (58.0%) (73.7%) (71.8%) (70.8%)
to total 40~495% LZHEAB A (%) 34 52 70 90
40~49 Female (%) Number (%) (42.0%) (26.3%) (28.2%) (29.2%)
50~595% 2IEAH A
50~59 Total Number 1 15 13 18
50~595% BEAR A (%) 6 10 8 9
50~59 Male (%) Number (%) (54.6%) (66.7%) (61.5%) (50.0%)
50~595% AR A (%) 5 5 5 9
50~59 Female (%) Number (%) (45.4%) (33.3%) (38.5%) (50.0%)
60 L £EAR A 1 1 3 )
60 and above Total Number
605 E BHEAR A (%) 1 1 2 1
60 and above Male (%) Number (%) (100%) (100%) (66.7%) (50.0%)
60REIA Lk ZTIEA R A (%) 0 0 1 1
60 and above Female (%) Number (%) (0%) (0%) (33.3%) (50.0%)




faE

BAA

. 20 60 109 213
_ Total Millions of JPY
#FRAIX + e
Recruitment cost IASD :FI_SJ_ FH
Average recruiting cost per JPY thousand - - 534 956
person(JPY thousand)
2 M
a Total JPY thousand - 48,000 31,881 36,816
DAROFOEMRS EFROH) g =
Avler)age annual salary of directors (basic salary Male JPY thousand 22,959 48,000 31,881 36,816
only]
o83 A
Female JPY thousand - - - -
21 3 - 66,000 41,366 50,176
Total JPY thousand 4
BRROTEMES (BdE5)  go =
Average annual salary of directors (basic salary Male TG 22,959 66,000 41,366 50,176
+ bonus)
fy )3 M . .
Female JPY thousand - -
(=3 % gﬁl IPY t::’?sand - 6,804 8,249 9,599
EEROTIIEMIRS (BFEDH) X1 |Tota
Average annual salary of employees in B4 FA
managerial positions (basic salary Male JPY thousand 12,151 6925 8712 10,122
only) it A
Female JPY thousand 9,550 6,341 6,600 7,919
— 25 v ; 7,980 9,821 10,976
ETEROTIEMGRS (BEFig+EE) s |Total
Average annual salary of employees in B M
12 1
managerial positions (basic salary + Male JPY thousand 30 8,069 0,308 11,544
bonus) i FH
Female JPY thousand 9,948 7,637 8,152 9,152
= Teﬁsl Py t;l‘\:ot]sand - 3,391 4,109 4,582
FERMOTYEREE (BFEDH) ota
Average annual salary of employees in B4 T8
non-managerial positions (basic Male JPY thousand 4531 3312 4,542 5125
salary only) [-3r3 Fm
Female JPY thousand 3,669 3,508 3,620 3,963
iy Tgﬁsl PY t?;'::lsand - 4,513 5,475 5,673
FEEROTHFMIRE (BFiG+HS) ota
Average annual salary of employees in B FA
non-managerial positions (basic Male JPY thousand 4,892 4,353 5,963 6,263
salary + bonus) i Fm
P JPY thousand 3,986 4,750 4,923 5,007
Y Tgfkl - :ﬂand - 4,230 5,229 5,752
HEETER~RTREDOFYFMIRE (B [Tota
{0 ))] Bt A
- 4,368 5,984
Average annual salary (base salary only) for Male JPY thousand ! ! 6,652
non-management to executive officers i Fm
Female JPY thousand ° 3,976 4136 4,507
. PR Q{*l Py :‘:oiand - 5,375 6,651 6,914
EEER~RTREDOFEMIRE (B [Tota
w+EE) B A
Average annual salary (base salary + bonus) for|Male JPY thousand ) 5457 7471 7,878
non-management to executive officers 7t Fm
Female IPY thousand - 5,223 5,465 5,580
FEEB~RTREOTYEMEEOhR B Sz
s bt 1Y thoveand - 4,971 6,545 7,715
Average median annual salary of i £ ]
non-management to executive officers Female JPY thousand B 3,806 5,345 5,495
CEODIRM L IEH BDTFHFMIGSDILE | FIgLbE <ceo : ES>
Ratio of CEO's remuneration to average annual |Ratio by average<CEO: = 201 13:1 13:1 1301
salary of employees Employee>
2k % B - 59.4 56.4
All employees
BLOREOERI3 EiR " ] i 73a 30
Wage differential between men and women Permanent employees i :
FFEREAE % - - 103.8 103.9
Non-permanent employees
LA A
Total Number 31 62 114 132
FREBHEFNAER BHEAK A (%) s 17 20 31
Number of employees using childcare systems |Male Number (%) (27.4%) (17.5%) (23.5%)
AR A (%) 2 45 94 101
Female Number (%) (72.6%) (82.5%) (76.5%)
ﬁ’:lie % 20.8 36.2 37.0 63.3
EHRFRARDIGE s
Percentage of male permanent employees e % 100 100 126.1 100
taking childcare leave Py
% . . A .
Percentage of returning to work ’ 9.7 97.9 46.9 473
FERmAEBIEE RARREE nit
Percentage of male non-permanent Male % - - 100 77.8

employees taking childcare leave




2EAH A
e o 13 19 21 21
I
ERENMBES o "
Number of employees using reduced working 0 0 0 0
Male Number
hours system for childcare
AR A
Female il 13 19 21 21
SBAH A . . . )
- Total Number
NEKBFIBER
Number of empl ing sick/elderly family |23 LA 4 0 0 0 1
um| ber o em;la oyees using sick/elderly family Male Number
members care leave
TIEAR x . . . .
Female Number
SHAR ~ . . . o
_ Total Number
NEEERREEEN
) . | BEAM A
Number of employees using reduced working Male Number 0 0 0 0
hours system for sick/elderly family members
TIEAR ~ . . . .
Female Number
BHRFIREIG R 21F .
%
Utilization of paid leave Total 5 703 736 799 850
ERMBHEIE 1IAE DTy BRI 2223 2016 1,853 1857
Annual total working hours average per employee Hours
SRS 55 T INEDFH " vss 205 s 16n
Annual hours of overtime worked average per employee Hours
$1$A& Ab 11 28 34 41
Er{*%%& Total Number
Zl:l{:bzr of employees on leave due to SHEAM A € 5 14 15 20
LI av Male Number (%) (50.0%) (44.1%) (48.8%)
non-work-related illness or injury
AR A (%) 6 14 19 21
Female Number (%) (50.0%) (55.9%) (51.2%)
REXERER
Ratio of Incidence of industrial % 18 0 0.2 0.3
accidents resulting in leave
RXBOREREREH (
1005 B B7=D) % . . . 204
Number of lost-time injuries per Total :
million hours worked
LB OREXERER (
100585 &H7=D)
MR "
Number of lost time injuries for Total - - - -
contract employees (per million
hours worked)
B OREXRERES (
207 KRB =) “
Number of lost-time injuries for Total - - - 0
contract employees per 200,000
hours worked
REBDOHKEEHE (208
B &) f i i . 272
REKXE - HEBKE Employee injury frequency rate Total :
Lost time accident * Work-related accident per 200,000 hours
BE. F. RCHRBER
& BRARAH g
Total lost workdays due to Day - - - -
injury, accident, fatality, or
illness
HFBAEERREDS
Ratio of incidence of industrial % 1.9 1.2 11 15
accidents
S@KEIC & BRI BRI 5
Lost working hours due to H;ms - - - -
occupational accidents
HRROEE LORCRMAE
E 4 % i i . 0
Number of work-related Total
fatalities for employees
FRREOXBE LORTER
i ¢ # . i . 0
Number of work-related Total
fatalities for contractors
ALLRAFIyvIRRE % 86.3 69.5 64.5 78.8
Parcentage of employees taking stress check
NFAXY FF v oRIRE % 923 926 100 100
Parcentage of employees taking harassment check
2 521
Egﬁﬁﬁ“’ﬁgn’g . . % 923 85.6 87.7 96.5
Parcentage of employees taking regular medical checkups
ERRREEES (BAARE) .
% - . .
Parcentage of employees with remarks in their medical checkups ° 147 247 233
IV Ty =y = = v
RHEBOREEARED T._&b.ﬂ)iﬁﬁ% l:_ ¥ .T\-.%H#Fa B . 20,070 24636 19,843
Total hours spent on capacity building training for employees Hours
HERIABTL D OFHETIIRE (6 w
A - 30 49 12
Average training hours per employee (result) Hours
REBIABTD OTHIERHK B ] ] ] ]
Average training days per employee Day




HHE/ AMBROLIR A
- 0,
Total cost of training/human resource development JPY thousand 20,528 6873 12,057
RERIABL D OFEFIRE (H) m o1 15,302 st .
Average training cost per employee (result) JPY thousand
ERWLAD T D OFSFHERE sl } ] ] 06
Average training hours per manager Hours )
FFERMIAS T D DOFHHERR w1l i i ] 2o
Average training hours per non-manager Hours :
BEBIAS D OFHHEER &
T - - - 13,540
Average training cost per manager JPY
IEEEBIA BT D OFIGHERA & i i . 5974
Average training cost per non-manager JpY !
TIVF=IRY MY —_A OFIIRHER % o 03 01 9
Average participation rate in nent survey
IVH—T XY FOBORRRBDLE % ] ] 5 o
Percentage of highly engaged employees
w1 EEBORHEIE, RRELE,SHTRETY
Management positions range from section chiefs to executive officers
2 UNZRIHEPIE (& TEX+RE/BEMAER. STEMEPICIE TTo =7 T+ —B %#iELET
Reven nerating divisions refer to divisions in charge of sales + planning/business development, and STEP divisions refer to engineers and designers.
#3 DO TIFEMGEE SO TIEMGH THRLRIETY
Percentage of average annual salary for women divided by average annual salary for men
HNF R
Governance
HKZAIO—ILTEET
Scrollable
20205 20215 E 2022FE | 2023FE
FY2020 FY2021 FY2022 [RPAPE]
e
RERBSRITE _ fr 0 iy » "
Number of whistle-blowing reports Total
BHCHASICHT 5 ANEEE Bl " . . 0 .
Number of legal actions related to corruption, bribery, etc Total
BiniEke M
Political contributions PY 0 0 0 0
EEIRRHEEICE T BEAFRSH X1 F7MH
Income tax expense recorded in Consolidated Statement of Profit or Loss ten million yen 1272 1472 1721 1,601
FEESR % 0 0 0 0
Number of fraudulent business Total
tF*aV7rER 1 0 0 o 0
Number of security violation Total
ES o=t % o o 0 0
Number of neglect of duty Total
P I N FEBARTH #
TR - REERITHT SRR | (oot o irorest o - - - 0
Number of violations against codes of business = Ov4Uvs
conduct and ethical standards T 7 > 7 f - - - 0
Money laundering Total
1Y H—13] # ] ] ] o
Insider trading Total
s % 0 o 0 o
Number of disciplinary action Total
zoft ﬁ
Other Total 0 0 0 0
- . NSIXTE 1¢
AEBEPNS A METBERAM |70 o 12 0 0 0
Number of violations related to human rights FrE TR
abuse and harassment - S . # 0 0 0 0
Number of disciplinary action Total
Lz - t# i . . .
"yRoOYI-L Number Total
Product recall 2% =]
Cost PY ) ) ) )
Asaz=7 & X2 FMA ) : : :
Community investment JPY thousand
OE—&8. fZmAR.
BZNICETEHD T ) 7 7 ]
Lobbying, advocacy, or similar JPY thousand
activities
. & 7 3E OBERE
518, RIE +n
Regional, :r/nahon.al zolm/cal . JPY thousand - - - -
Bide. 2o :::\el:men s/organizations/candi
Donations and other expenditures -
EREUE X T IFIERBE &
(080 0%Y) m
Industry associations or JPY thousand - - - -
tax-exempt organizations (such
as think tanks)
Zoft (RENEPERER
KL% H A Y) .
Other (expenditures related to JPY thousand - - - -
voting measures and
referendums, etc.)
TSP LRI TR S N R RN X ) ] ] o
Number of Employees Dismissed for Corruption Prevention Issues Number
ERRRER & 0 0 0 0
Number of information leaks Total
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e-learning

#1OHEPHAIERBD /D ISEY A MBI BB ERLTVEY
We fulfill our tax obligation appropriately for the development of our nation and the regions in which our offices are located.
#2 DRIKER - il e OBERIL) T4 AN—T 0. TOATrA 2T —Ta Vit ICAEY 3AREANOFELELREKTY,
Major donations have been made toward organizations supporting next-generation development, community engagement, and the promotion of diversity, equity, and inclusion.
BEERRURMICOVWTOFHMICE 52 TBEFEEL,
Please refer here for details on the

ion of officers and their tion:




