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20205 20215 F 20226 E
FY2020 FY2021 FY2022
;‘)‘:;81“2 €02 8,037 6,948 599
s;:o:,:;g?;z:ﬂ €02 419,956 425,169 403,672
= FE 5 —_ t-Cco2/BHM
EJ:E'BLDZ.:I 112 -C02/Millions of 0.075 0.041 0.003
Scopel&a2 per unit of net sales Y
FTLEEH=DXO—T1+2+3 t.Eg(z]/znﬁionf 2.87 2.56 2.20
Scopel&28&3 per unit of net sales Y ’ : i
5;2 o.'[l); 71 t-c02 5 25 30
(?a? m 0 0 0
23] K 0 0 0
Z—71 |Diesel fuel
WR (B “ o o o
Scopel Heavy oil
Breakdown (T3t W 0 0 0
Kerosene
I
gs{)l#\: kl 2.4 10 13
2a—7205—> 3 vEE
-C02
Scope2 Location Based ! 11,252 8,763 9,439
Z2a=723—7y hEE
-CO2
Scope2 Market Based ! 11,084 6,942 589
2 ':’lq;R?‘z R - Bk 6 53,592 11 179
S 2
Bre‘;"’(ziwn &5 kwh 18,741,167 | 20,190,153 | 21,725,227
S;: o-:; 73 tco2 411,919 418,221 403,048
REBBIDZI—T3 oot | - 251 214
Scope3 per unit of net sales Py
h7FdVL: BAYR
+C02
Category 1 : Purchased goods and services 35,592 36,187 44,906
HTAV2: BAERNH
-C02
Category 2 : Purchased capital goods ! 31,863 7,678 32,444
ATFIYUS BAME - TRILF— co2 1,278 1,383 1,488
Category 3 : Purchased fuel/energy not included in Scopelor2 ! ! !
hFdVa: gk, BE (L)
-C02
Category 4 : Upstream transportation and distribution ! 121,093 137,214 72,328
AT IS : RRY t-C02 649 226 222
Category 5 : Waste generated in operations
h7dVe: sk
-CO2
Category 6 : Business travel ! 18 72 913
A7AU7: B t-C02 1,357 1,137 886
2 ]—7/3 |Category 7 : Employee commuting ! !
WiR  |AFdVs: U—EE (L)
+C02
Scope3 Category 8 : Upstream leased assets 1,215 920 1,453
Breakdown (1 F 1o : ik, BZ (T wcon o o 0
Category 9 : Downstream transportation and distribution
A7 V10 RFELEERONT con o 0 o
Category 10 : Processing of sold products
AFdV RELERROERx
-C02
Category 11 : Use of sold products ! 202,318 216,277 227,821
A7dvViz: BRFELI-RADEE
-C02
Category 12 : End-of-life treatment of sold products ! 16,537 17127 20,588
HFIAV13: U—REE (Fif) coz o o o
Category 13 : Downstream leased assets
HAFdV1a: IS F LR wco2 o o o
Category 14 : Franchises
AFdVUis: /& o 0 0 o
Category 15 : Investments
BIXL¥—HRE GJ 255,643 197,428 212,723
Total energy consumption ’ ! !
IFNF—HEEH-DDcoHE R 0083 0.047 0.0478
CO2 emission per energy consumption ) i i
BIRLX—HBREA GI/ERM i . i
I )L — |Total energy consumption intensity GJ/Millions of JPY
Energy |\BEREEIRILF¥—HEE
G
Renewable energy consumption 239 40,954 194,895
BEARIFLF L% % 013 208 oo
Ratio of renewable energy ’ i ’
BETRIRIF —HB R i . ]
Ratio of renewable energy
ﬁeﬁﬁ%ﬁf i m 26,239 26,597 27,618
CC ion
55 LKkDHEE " i A 26,074

Of which, consumption of city water




x SBETKDEESE ) _ R 1,544
Water Of which, sewage consumption ’
ZTOMWERE (U5 IILKS) ~ ] ] ]
Other Sources (e.g., Recycled Water)
REEHLDKHES m/E5MA i . 015
Water consumption per unit of net sales ni/Millions of JPY .
Eﬁ?gﬁ:ﬁkﬂis ¢ 1,376 6,576 6,647
BEMIVHIIE . ) 5 715 6.647
Amount of waste recycled ’ ’
BEEVRELIE
BEZEY  |Final disposal of waste ) ) 860 023
FEEHT HHEHE t/
Waste (7% L a7 D BRI R e _ ] 0036
Total emissions of waste per unit of net sales t/Millions of JPY :
R LEB: D RRNBELSE VR ] ] 000
Final disposal of waste per unit of net sales t/Millions of JPY ’
BEEMITAIIE % 792 6.9 999
Recycling rate of waste ) ) :
F—2t 2 —DFPUE - - 15
Average PUE of data centers i
TN = VBALLE X2 % 26.5 26.8 26.7
Green purchasing ratio :
EfERE t 39.5 41.4 245
Total paper used
RIBIRETX3 B5A i B 6581
Environmental Investment million JPY !
AEERNSEH . , o
Number of environmental fines and penalties
ARERNESH o . , .
Amount of environmental fines and penalties

“HTREEEHRLELE
Expanded disclosure information.
¥1AF 111 2023FED S HENSRS
Category 11: Excluded from calculation starting fiscal year 2023
#2 U —VEBALLRIE, oAl pC. EEAMR. XEB - EHAREININR
Green purchasing ratio covers OA, PC, household goods, and stationery/office supplies.
H3Z0Z0USEDH —E X THERN SBVWM - IcEMmOE]R. BEAERIXILX—ENEAEA. REGEREMEAER. BRAy I AFBEBLIHFENET
Includes the amount of goods purchased from customers through the ZOZOUSED service, the cost of introducing renewable energy electricity, and the cost of introducing environmentally friendly materials
YHICBVWTHRERR SN TV BGHGHIE IR, CO20HER>THEDET

The only greenhouse gas (GHG) emitted from our operation is carbon dioxide (CO2)
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Scrollable
20205 20215 F 20226 E
FY2020 FY2021 FY2022
éﬁiAﬁ A 840 1,338 1,503
E#EH : 2@FIChHS Total Number
SBiELbR, itk BHEAK A (%) 438 789 879
Number of employees: Ratio of male to total, |Male Number (%) (52.1%) (59.0%) (58.5%)
ratio of female to total A A (%) 402 549 624
Female Number (%) (47.9%) (41.0%) (41.5%)
EINEHEHR ) A% A 839 1337 1,503
Number of employees in Japan Total Number
EHERAK SHAR N ) ) ;
Number of employees overseas Total Number
A% A
Total N 166 311 320
TR . 2RI HH 3 BLER, witlt |BEAR A (%) 120 245 251
£, NEIALLE x1 Male Number (%) (72.2%) (78.8%) (78.4%)
Number of employees in managerial positions; | Z7 A 2k A (%) 46 66 69
gender compositions Female Number (%) (27.8%) (21.2%) (21.6%)
HAEAAEK A (%) i ) 2
Non-Japanese Number (%) (0.6%)
E‘gfg A (%) 6 3 4
Number (%) A .0%. .0%
Executive officer Male umber (% (100%) (75.0%) (80.0%)
ggfg N 0 1 1
. X Number (%) (0%) (25.0%) (20.0%)
Executive officer Female
ERREEMU £
BHEARK A (%) 49 90 99
Senior manager or higher Number (%) (83.1%) (89.1%) (88.4%)
4 - Male
BEBXSTOABICED S BMELE, & 5
BREUE
ﬁit:'if composition by job title LIEAR A (%) 10 1 13
5 oL Senior manager or higher Number (%) (16.9%) (10.9%) (11.6%)
Female
U—4— (BR) B
BEARK A (%) 65 142 146
Manager (section chief) Number (%) (64.4%) (73.6%) (73.2%)
Male
U—4— (BR) B
ZHEAR A (%) 36 51 56
Manager (section chief) Number (%) (35.6%) (26.4%) (27.7%)
Female




2k
BHEAK

A (%) 118 146 184
Number (%) (47.6%) (44.0%) (43.5%)
Total number of men
§§Aﬁ A (%) 130 186 239
Number (%) (52.4%) (56.0%) (56.5%)
Total number of Female
BREUE
BHEARK A (%) 2 21 29
Senior manager or higher Number (%) (95.6%) (91.3%) (82.9%)
HEXSTOABICESH 3B, ik [Male
F (INLEBIHERFT) 2 EREEELL b
Number of employees and gender composition| 2z A £ A (%) 1 2 6
by job category(revenue generating divisions) |Senior manager or higher Number (%) (4.4%) (8.7%) (17.1%)
Female
Y—4— (BR) B
BHEARK A (%) 24 29 38
Manager (section chief) Number (%) (68.6%) (64.4%) (66.7%)
Male
U—4— (BR) B
AR A (%) 11 16 19
Manager (section chief) Number (%) (31.4%) (35.6%) (33.3%)
Female
ggA& A (%) 1 323 373
Number (%) (50.0%) (79.7%) (78.5%)
Total number of men
§EA& A (%) 1 82 102
Number (%) (50.0%) (20.3%) (21.5%)
Total number of Female
BREULE
BHEAK A (%) 1 33 36
Senior manager or higher Number (%) (100%) (94.3%) (97.3%)
HEXZTOABIC LD S B, L [Male
£ (STEMABFI) 2 HMERMU E
Number of employees and gender composition| g A £ A (%) 0 2 1
by job category(STEM divisions) Senior manager or higher Number (%) (0%) (5.7%) (2.7%)
Female
U—4— (BR) B
BHEAR A (%) o 57 65
Manager (section chief) Number (%) (90.5%) (87.8%)
Male
U—4— (BR) B
A A (%) o 6 9
Manager (section chief) Number (%) (9.5%) (12.2%)
Female
ggA& A (%) 1 299 322
Number (%) (50.0%) (52.4%) (53.2%)
Total number of men
%gA& A (%) 1 271 283
Number (%) (50.0%) (47.6%) (46.8%)
Total number of Female
ERREU £
BHEAHK A (%) 1 35 34
Senior manager or higher Number (%) (100%) (83.3%) (85.0%)
HEXSTOABICLSH 3B, 7Lk [Male
£ (Z0fthEsr) EBREMUE
Number of employees and gender composition| g A #{ A (%) 0 7 6
by job category(Other divisions) Senior manager or higher Number (%) (0%) (16.7%) (15.0%)
Female
U—4— (BR) B
BEARK A (%) o 45 50
Manager (section chief) Number (%) (61.6%) (65.0%)
Male
U—4— (BR) B
ZHAR A (%) o 28 28
Manager (section chief) Number (%) (38.4%) (35.0%)
Female
A A
Total Number 2 78
HHISHE (BLRERRIE - Beilieh
%) A 16 13
BEEMAMA Research staff (basic Number
Number of highly specialized personnel research/technical research)
ARARD v X b A 5 14
Number of Al Specialist Number
F—AYALIVT1 X+ A i 5
Number of Data scientist Number
A A
Total Number 7 39 a7
RRETRAY : 2FIChDH 3 BMHELE. i |BHEAK A (%) 7 26 39
i Male Number (%) (100%) (66.7%) (83.0%)
AR A (%) 0 13 8
Female Number (%) (0%) (33.3%) (17.0%)
SR A (%) 11 33 39
Total Number (%) (1.4%) (2.5%) (2.6%)
EROABEIAEHER. EHMBICHTS |BHEARK A (%) 3 15 2
b ABRAEHEICEHZ B, LLE (Male Number (%) (0.7%) (1.9%) (1.5%)
AR A (%) 8 18 17
Female Number (%) (2.1%) (3.3%) (1.1%)




E N A
Total N 68 184 178
ERICE T 3 FRRAK BHEAK A (%) 29 109 105
Number of new employees recruited in Japan |Male Number (%) (42.7%) (59.2%) (59.0%)
AR A (%) 39 75 73
Female Number (%) (57.3%) (40.8%) (41.0%)
LA A (%) o 38 51
_ Total Number (%) (20.6%) (28.7%)
Bl 517 BTSN AR N m =
Numl_:er o.f newly graduated employees Male Number (%) 0 (52.7%) (52.9%)
recruited in Japan
AR A (%) o 18 24
Female ey () (47.3%) (47.1%)
A A (%) 68 146 127
Total Number (%) (100%) (79.4%) (71.3%)
ERIC 1 3HATE AN REAR o " . =
:\Ial:::er of mid-career employees recruited in Male Number (%) (42.7%) (61.0%) (61.4%)
ZEAR A (%) 39 57 49
Female Number (%) (57.3%) (39.0%) (38.6%)
SEAH A 4 ;
% Total Number
5 SERAIC E3
Nt o or naionae nong v | B KRR ) 1 :
d N Number of new graduated hires | Number (%) (25.0%) (3.92%)
graduates and mid-career hires
FiEFAER A (%) 3 5
Number of mid-career hires Number (%) (75.0%) (3.94%)
2EAH A
Total N 53 63 131
BHAVWERARAK BHEAK A (%) 27 31 65
Number of employees with disabilities Male Number (%) (49.2%) (49.2%)
A A (%) 2 32 66
Female Number (%) (50.8%) (50.8%)
BHWERMAE 24k
Percentage of employees with disabilities in Total % 1.74% 1.82% 2.32%
overall workforce ota
EFEREBRAAN AR N . . .
Number of post-retirement employees rehired |Total Number
SHAR A 5,608 4,647 4,481
Total Number
BHEARK A (%) 1,136
Male Number (%) - (25.3%)
FYEREERER A A (%) i 3,345
Average number of temporary employees Female Number (%) (74.7%)
SBEZMHEBAYK A (%) i 6
Contract employees Number (%) (0.1%)
SRERICHTHIE " ] ]
Ratio to total employees
SHEAR A 915 1,079 1,324
Total Number
IREHE AR A (%) 915 1079 1,052
I EERERTEH Temporary staff Number (%) g (79.4%)
Average number of non-permanent employees | 332 F2E34 8 A A (%) o 272
Subcontract employee Number (%) (20.6%)
SREBICHTHLHEE @ ) i
Ratio to total employees
RXBDS5. THHE. REHEDORE 24k
Percentage of employees who are contract or % - -
Total
temporary staff
2AH A 2 6 27
FEHEMILE. BRHEMBLENSERE |Total Number
AitEoAH BHEARK A (%) 16 2 11
Number of employees switched from Male Number (%) (40.0%) (40.7%)
non-permanent to permanent employment |44 A % A (%) 1 4 16
Female Number (%) (60.0%) (59.3%)
A A
Total MGy 28 52 79
BEARK A i 23
Male Number
LIEAM N o
Female Number -
30K BEIEAL A i 2
Under 30 Total Number
30~39mBIBEAS A i 23
30 - 39 Total Number
40~ a9R2EAR A B 8
40 - 49 Total Number
50~59iREEAL A i 3
50 - 59 Total Number
BRI 605 E2IEAR A . 1
. 60 and above Total Number
Number of departing employees
HE#HE A (%) 3.8% 52 77
Personal circumstances Number (%) o (100%) (97.4%)
S A (%) 19 0 0
Corporate circ e! Number (%) (67.9%) (0%) (0%)
zﬁggb T fer t th A (%) 9 0 1
umber ot Transier to another | - nymper (%) (32.1%) (0%) (1.3%)

group company




Z0ft A (%) i 0 1
Other Number (%) (0%) (1.3%)
55, EEERER A ] ]
Retirement Number
55, YRIAY MEHE A (%) . . .
Management departure Number (%)
AEALRORME ) ] ]
Non-japanese employee Number (%)
E YN % . 43% 5.3%
Total
BEARK % ) 1.6%
Male
THEAR % N 3.7%
Female
30RALFAY % ) 1.6%
Under 30 Total i
30~39mBIEAH 0
% - .99
30 - 39 Total i 29%
40~ 29I AB % i 0.6%
q 40 - 49 Total
o 50~59i 2 IF A
Retirement rate % - 0.2%
50 - 59 Total
60/ E2IEAL % ) 0.1%
60 and above Total i
O
BE#a . % - 4.3% 5.3%
Personal circumstances
P~y O
RS ) % N 0% 0%
Corporate circumstances
e
Number of Transfer to another % - 0% 0.1%
group company
ZOft 0
% - % 1%
Other o 0% 0.1%
FLEH
Number of applicants for A - -
Number
reemployment
BEER BEREH A
Rehired employees Number of employees - -
Number
reemployed
BREES " ] ]
Reemployment rate
2k F
All employees Number 55 6.3 6.0
FHIMRES Bt = .’ o o
Average employment years Male Number ’ : .
g F
Female Number 54 65 >8
Y 5
2.7 .
All employees Number 3 33.3 333
TER B %
Average age Male Number 3.4 341 341
7z 5
Female Number 320 32.3 323
30/ KT SIEARK A
Under 30 Total Number 266 392 488
305K BHEAR A (%) 118 197 246
Under 30 Male (%) Number (%) (44.4%) (50.3%) (50.4%)
30RERH TIEAM A (%) 148 195 242
Under 30 Female (%) Number (%) (55.6%) (49.7%) (49.6%)
30~395% £IEAH A
30~39 Total iy 435 705 750
30~39i% BHEAHK A (%) 236 420 444
30~39 Male (%) Number (%) (54.2%) (59.6%) (59.2%)
30~395% AR A (%) 199 285 306
30~39 Female (%) Number (%) (45.8%) (40.4%) (40.8%)
40~495% £FAH A 81 108 248
HEBFRORR : 2FICEHH S B,  [40~49 Total Number
pgrdie:d 40~495% BEAH A (%) 47 146 178
Employees by age: Ratio of males and females |40~49 Male (%) Number (%) (58.0%) (73.7%) (71.8%)
to total 40~495% LZHEAB A (%) 34 52 70
40~49 Female (%) Number (%) (42.0%) (26.3%) (28.2%)
50~59i% £EAH A
50~59 Total Number 1 = 13
50~595% BEARK A (%) 6 10 8
50~59 Male (%) Number (%) (54.6%) (66.7%) (61.5%)
50~595% A A (%) 5 5 5
50~59 Female (%) Number (%) (45.4%) (33.3%) (38.5%)
60RELE SHAR N . . ;
60 and above Total Number
60 L BIEAS A (%) 1 1 2
60 and above Male (%) Number (%) (100%) (100%) (66.7%)
60REL L IEAMK A (%) 0 0 1
60 and above Female (%) Number (%) (0%) (0%) (33.3%)




e

BAHM

G 20 60 109
Total Millions of JPY
22 m b g
- IAE=D T
Recruitment cost
Average recruiting cost per Py l?::?sand - 534
person(JPY thousand)
2 FA B 48,000 31,881
, Total JPY thousand
RO IEMEE (BFRDH) T ==
Average annual salary of directors (basic salary Male JPY thousand 22,959 48,000 31,881
only)
7z FH .
Female JPY thousand h
éw N - 66,000 41,366
Total JPY thousand
DRROFEMGS (BRRES) (g -
Average annual salary of directors (basic salary Male e~ 22,959 66,000 41,366
+ bonus)
i FF .
Female JPY thousand -
. i Y l?:-l?sand ° 6,804 8,249
EEBMOTYEMRE (BEFBDH) x1 |Total
Average annual salary of employees in Bt FH
12,191 2. 712
managerial positions (basic salary Male JPY thousand 19 6:925 8
only) it i
Female JPY thousand 9,550 6,341 6,600
(=3 O gﬁ JPY t?;’?sand - 7,980 9,821
EEROTYENRS (BFB+E5) ) |Total
Average annual salary of employees in Bt FH
managerial positions (basic salary + Male JPY thousand 12,550 8,065 10,308
bonus) [4r3 Fm
o e 9,948 7,637 8,152
éﬁ JPY :E\:O':L?Saﬂd - 3'391 4’109
HEEBOTFIERGS (BFRDH) Total
Average annual salary of employees in B FH
non-managerial positions (basic Male JPY thousand 4,531 3312 4,542
salary only) i Fm
i JPY thousand 3,669 3,508 3,620
s = JPY l?;':l?sand - 4513 5475
FEEMOTFIYEMRE (BF@+HES) (Total
Average annual salary of employees in Bt FH
4,892 4,
non-managerial positions (basic Male JPY thousand 89 353 5963
salary + bonus) i Fm
Ert TR 3,986 4,750 4,923
== QW JPY tﬁ:ﬁ?sand - 4,230 5,229
HEEB~PTREDOTHEMRS (B4 |Total
ﬁ@a}) %E T - 4,368 5,984
Average annual salary (base salary only) for Male JPY thousand ! !
non-management to executive officers
& it T - 3,976 4,136
Female JPY thousand
g =& 7 tﬁ?sand - 5,375 6,651
FEEB~RTREOPYEFMES (B |Total
B+85) St T - 5,457 7,471
Average annual salary (base salary + bonus) for| Male JPY thousand ! !
non-management to executive officers
4 afE N - 5,223 5,465
Female JPY thousand
HEEH~PTREDOFIEMREDORR (B ¥A i
4,971 6,545
& Male JPY thousand
Average median annual salary of o Fm@
non-management to executive officers Female JPY thousand - 3,806 5,345
CEONRM L EH B DTFIIFEMIGEDIEE | FgtbE<ceo : REXE>
Ratio of CEO's remuneration to average annual |Ratio by average<CEO: 201 1311 131
salary of employees Employee>
2k % . 59.4
All employees
BRORROER 3 E#tR " i 32
Wage differential between men and Per ploy :
JEHRERE % . 103.8
Non-permanent employees
2AH A
Total N 31 62 114
BREBHENBES BHEAK A s 17 20
Number of employees using childcare systems |Male Number (27.4%) (17.5%)
AR A 2 45 9%
Female Number (72.6%) (82.5%)
ﬁ:i % 20.8 36.2 37.0
E#EFRAEEEE e
Percentage of male permanent employees Female % 100 100 126.1
taking childcare leave =
% 7 97.
Percentage of returning to work ° % o 46.9
FEHREREBEE RARIEE B
Percentage of male non-permanent Male % - 100

employees taking childcare leave




SEAM

A

Total Number 13 19 2
1]
FRERMIES N "
Number of employees using reduced working 0 0 0
- Male Number
hours system for childcare
THEAR 2 13 19 21
Female Number
SBAK A . . .
_ Total Number
NEKBFAENR
Number of empl ing sick/elderly family | LA A 0 0 0
um| ber o em;l) oyees using sick/elderly family Male Number
members care leave
THEAM A . . .
Female Number
SHAB A . . .
_ Total Number
NGB EY AR "
Number of employees using reduced working Male e 0 0 0
hours system for sick/elderly family members
THEAB A . . .
Female Number
BHRARIISE 21 .
%
Utilization of paid leave Total ° 703 736 799
RSB IAE=DEY B 2223 2,016 1853
Annual total working hours average per employee Hours
RPN IAE7DFH = 7ss 205 o
Annual hours of overtime worked average per employee Hours
AR 2 11 28 34
— Total Number
m{:hzr of employees on leave due to SiEAM AO) 5 14 15
: o Male Number (%) (50.0%) (44.1%)
non-work-related illness or injury
AR A (%) 6 14 19
Female Number (%) (50.0%) (55.9%)
REKERER
Ratio of Incidence of industrial % 18 0 0.2
accidents resulting in leave
EEBOREXERER (
10073 B & 7=D) # i i
Number of lost-time injuries per Total
million hours worked
ZHtEOREREREH (
1005E RSB 7=D)
NI i
Number of lost time injuries for Total - -
contract employees (per million
hours worked)
ZWHBOREXERER (
205K H7=D)
e A rrr %
Number of lost-time injuries for Total - -
contract employees per 200,000
hours worked
REESOWLEERE (205
EEYAD)) # ) )
AREKSE - HEIKEE Employee injury frequency rate Total
Lost time accident * Work-related accident per 200,000 hours
5. B, RCHRBER
I& BRHERS o
Total lost workdays due to Day - -
injury, accident, fatality, or
illness
HEXEEHRELNS
Ratio of incidence of industrial % 1.9 1.2 11
accidents
HEKEIC S SMEH@MIE |
Lost working hours due to H‘Oms - -
occupational accidents
ERBOEH LOFRTERMG
- lid i i
Number of work-related Total
fatalities for employees
FRREOXRBLOECHER
¥ 3 i i
Number of work-related Total
fatalities for contractors
ZFLRF Ty BRE .
% X .
Parcentage of employees taking stress check ° 86.3 695 64.5
NFZAAY bF Iy BIRE % 923 926 100
Parcentage of employees taking harassment check
TERRRRESIT RS c
% 923 85.6
Parcentage of employees taking regular medical checkups ) 877
ERRRBHED (BHRE) " ] e ras
Parcentage of employees with remarks in their medical checkups ) )
REBORENBER DD DHIEIH 1 1F5H Fi ] 20,070 24636
Total hours spent on capacity building training for employees Hours . !
HRALAB LD OFHETIIRTE (M) i ] © w0
Average training hours per employee (result) Hours
RERIABED OFHFHEEH B ) ]
Average training days per employee Day




HHHE/ MO IR +r ] - o
Total cost of training/human resource development JPY thousand ’ !
prvyTTY— = — =
HERIABLD OFHEFIRE (XH) 7 . 15302 st
Average training cost per employee (result) JPY thousand
EEMIA BT D OTIIFHERR B i i
Average training hours per manager Hours
FEEMIA B 7= D OFHHERRD w578 i i
Average training hours per non-ir Hours
EEBMIASD OFSHIEER A ] ]
Average training cost per manager JPY
FEEWIA BT D OTITHHER R A ] ]
Average training cost per non-r JPY
IVHF=I XY b=~ DFHBHRE o o o o
Average participation rate in engagement survey
IVHF—IXY FOBVHERRBOLE " i -
Percentage of highly engaged employees
¥ EEROBEIE. BRAALUBA SWTRAETY
Management positions range from section chiefs to executive officers.
2 WERRIERPI & 13 MEH 4 BE/REMAREB . STEMEPICE (T2 =7, FHAF—B) 2L EY
Revenue generating divisions refer to divisions in charge of sales + planning/business development, and STEP divisions refer to engineers and designers.
53 T OFHERISH E BIHOFIEMEH TR L 8I8TY
Percentage of average annual salary for women divided by average annual salary for men.
ANF2R
Governance
HAYO-LTEET
% Scrollable
7 —REH 2022 fE
. qems FY2020 FY2021 FY2022
PIEBE R fr 0 iy »
Number of whistle-blowing reports Total
BRI SICR T ENREEE R 4 3 0 0 0
Number of legal actions related to corruption, bribery, etc Total
BARE M . . o
Political contributions PY
WG A B 51T 5 EATEH 1 #5m e i L
Income tax exp recorded in Consolidated Statement of Profit or Loss ten million yen ’ ’ ’
FEES lia o 0 o
Number of fraudulent business Total
tF¥alVFriER % 0 o 0
Number of security violation Total
ES 27y ] lia o 0 o
Number of neglect of duty Total
= - ABERTH %
B - ﬁﬂgghﬁ?éﬁﬁﬁ:& . Conflict of interest Total ) B )
Number of violations against codes of business ST DPZ
conduct and ethical standards XYF—-Ar g ) t - - -
Money laundering Total
1 41 4 —85| # i . i
Insider trading Total
B 3 0 0 o
Number of disciplinary action Total
Z0fth %
Other Total 0 0 0
= oY NFZAAV %
= -~ - -
MEREPNSZX Y M BBRAR (70T Total 12 0 0
Number of violations related to human rights BRIy &
abuse and harassment -
“ Number of disciplinary action Total 0 0 0
& # i ) i
HROUI-L Number Total
Product recall k] =]
Cost JPY ) ) )
AZa=7riR#E x2 i i B i
Community investment JPY thousand
OE—E8. ARRR. &7
BZNIETEHD F3 ) ) )
Lobbying, advocacy, or similar JPY thousand
activities
W, HE K BEOBEE
% .
Regional, or national political JPY thousand - - -
4L, OB :1;::ments/organizations/candi
Donations and other expenditures —
¥ REA F 7 I3IERBEE
(290820 RY) +m
Industry associations or JPY thousand - - -
tax-exempt organizations (such
as think tanks)
Z0oft REHRCERRE
ICREL =B Y) 4
Other (expenditures related to JPY thousand - - -
voting measures and
referend etc.)
FRRKPA L PR C B S NI R A ] ] ]
Number of Employees Dismissed for Corruption Prevention Issues Number
S FSA T S5_—~ =
AVTSAT Y RS- I ORGE ) @ 923 926 100
Parcentage of employees taking compliance e-learning
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We fulfill our tax obligation appropriately for the development of our nation and the regions in which our offices are located.
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Major donations have been made toward izations supporting next i i and the p; of diversity, equity, and inclusion.
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Please refer here for details on the ition of officers and their




